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Memorandu rn of Understanding
This Memorandum of Understanding ("MoU") is made effeetive on the 10th May 2S25

between;

CARERS WORLDWIDE

ANS

SOEIETY FGR THE LJVETFARE *F THE ITSTELTECTIJALLY DISABLED, BAN6LASESH

I

This Memorandum of Understanding {the "MoU"i* dated 10th May 2025 is between:

farers Wor"ldwidE, hereinafter :'eferred tG as "eW", began its journey in 201"2. it is a registereci

charity in the Uniteci Kingdon": iF.egistered Chariiy t'to. 1150214; Registered fompany No"

080838i"61, with its registered *ffice ai 30 Ladgefield, Welwyn Garden City, Hertfcrdshire, AL7

Carers Worldwide Vision:

A wcrld in which every carer is valued, and th*ir needs are recognised and met.

Carers Worldwide Mission :

To achieve recognition of the vital roie of carers and to transform the lives of carers, their
farnilies, and their- ecmffi uniti*s.

For the purpose of this MoU, CW will be represented by Anil Patil, Executive Director of
earers Worldwide.

AND

The Society for the Welfare of the lnteilectual!y Disahled, hereir-rafter referred to as "SWlD",
hegan it: j*urney in 1P?7. lt is registrred in Bangl*deeh with the tulinistry of Soeial t$/elfare

iRegistration l'{a. Dha $691", dated 21.10,1978i anrj with the NG* Affairs Bureau {Registration
hio. i25, dated 2G.10.19821 as a nationai organisation. lts registered addreEs is 44 Eskaton

fiarcien, Dhaka-3"00S.

SWlD Bangladssh vision:

Ta establish equal educationa! ancl soeial rights. and to prcmote the inclusion of persons

with lntellertua! Llisabilities, Auti=m, *own Syndrome, and ferebral Falsy in the m*i*streanr

SWID Bangladesh

of society.



SW!D Bargladesh rnission:

r To raise social awareness about intellectual disabilities, Autism, Down Syndrome,
and Cerebral Palsy.

r To advocate for equal rights for individuals with intellectual disabilities, Aritism,
Down Syndrome, anC Cerebral Palsy.

r To e reate provisions for special and inclusive education, vocational training,
rehabiiitat!*n, eounselling, and sther therapeutie serviees, as well as sports and
cultural aetivities, for the development of individuals with intelleetual disabilities
and Autism.

r Tc conduct researeh and publish findings that benefit individuals with intellectual
disabilities and Autisrn.

c To develap a dedicated and skitled workforce to support and work with
individuals with intellectual disabilities and Autism.

For the purpose of the MoU, SWlD will be represented by Md. Mahabubul Monir, Secretary
General, SWlD Bangladesh.

Bath parties agree to uphold the vision and mission of their respective organisations, i

working together for the betterment of their constituents*nemely, people with intellectual
disabilities and their carers.

(together the "Parties")

The purpose cf this Mori is to set o*i the eommitments that C\Fi and SWID have made ic
w*rki*g cc!lab*ratiuely"

L. Duratisn of the MoU
1.1 CW and S\tr/lD commit to this MoU for a minimum period of five years from the

effective date of this MoU as specified above.
1.2 The MoU will be reviewed and renegotiated within six months of the end of the

rninirnum period of five years"

1.3 ln the event tliat ClV and 5WlD .io n*t reae h a* ag.€erfi*;:t *ri the :'e-n*gotiated i*;^r*s
of this tu1oU within six me nths or such longer period as may be agreed between CW and
SWID, then this MoU shallterrninate.

L.4 The MoU may be reviewed periodically before the five years minimum period as

agreed by both Parties and whenever there has been a major change in the context ar
the work or in either of the organisations concerned"

2,L Purpose of the partnership

Based on the shared objectives, vision and values of the Parties, the shared purpose of this
partnership is to work callaboratively to remove barriers in :ocieties and systems, so that
people with disabilities and carers are fully included in laws, policies and society and can
fulfil their Jo achieve this, the Parties will:



Jointly develop programmes of work inciuding on early intervention, inclusive
education and empicyment, livelihoods and holistic support for family carers that
cornbine the expertise of CW and SWID to bring sustainable and syster,"ric change in
the lives of people with intellectuai disabilities, their carers, their families and
communities.

Jointly seek project funding for collabarative work.
Jointly advoeate for better anel meaningful ine iusion of peoBle with !nte!leetual
cjisabilities and carers in societies and systems at local, natlonal and international
ievels.

Strengthen the eapaeity cf earh other's staff tearns and in-country partners in
mutually relevant areas.

Jointly seek oui opportunities io huild evidenee and to participate in research that
wili bring about sustainable and systemic change for" peoole with intellectual
disabilities, the!r carers, their iemilies and ccrnmunities.

2. earers W*rldwid* and S'*rlD Psii*ies

eW has the following policies which it must apply in all its activities. These policies may be
reviewed and change from time to time,

r eode of Conduct
c Anti buliying and harassment poliey
r Equality, Diversity and lnclusion Folicy
r Safeguarding Policy
r Whistleblowing Policy & Procedure
e Anti-Bribery Policy

r Anti-Frauci Poiicy

SWlD has the foilowing policies whieh it must apply in all iis activities" These poiicies may be

r"eviewed and charrge from time te time.

t Code cf Conduct
r Anti bullying and harassment oolicy
* Equ*iity, Di.,,e;'sity and inclusi*:: P*iicy
e Safea*arding F*!i;v
s Whistlebl*wing P*licy & Procedure
a Anti-Bribery Policy

r Anti-Fraud Poliey

All Parties shouid ensure they are upl":olding standards of at least the same rigour as set out
within these policies in all cciiaborative activities.

3. Safeguarding

3.1 earers Worldwide and SWID have a eera-tolerance approach to any kind ef abuse. CW and
SW|D are duty-baund as organisations warking with vulnerable individuals to safeguarci

a

a

into ecntact throrigh our w*rk.
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3"2 By signing this MeU the parties agree to:
c Take their responslbility to keep people safe seriously, and continually strive to

embed good practice and safeguarding culture across the organisation and beyond.
c Have adequate polieies and procedures in place to safeguard all those who come inte

contact with their work and organisation from allforms of harm, ebuse, exploitation
and harassment;

. Fully implement and closely monitor implementation of safeguarding policies and
procedures;

I Ensure all staff, volunteers and sther representatives of their respective
organisations are fully av/are and understand the safeguarding policies, procedures
and requirements and are provided with appropriate training anci guidance to ensui.e
that they can comply;

c Ensure ace essible anci appropriate meehanisms for programme participants, staff and
others to report safeguarding caneerns and that all safeguarding reports are taken
seriously and recelve a rigorous and timely response that ensures the safety and well-
being of all those impacted (or potentially impacted); and

r Ensure that all downstream and implementing partners, serviee providers or other
third parties camply with the safeguai'ding pclicies and rrocedures.

4. Due Diligence

4.1 The Parties agree to a periodic due diligence assessment, usually at the beginning of new
projects.

5. Phasing-out and sustainability plan for the partnership
5.1 The Parties agree to develop an exit or transition strategy for the partnership tc ensure

a smooth exit or transition from the partnership and to limit any negative impact on
either cw or SwlD, on the relationship between them or on the people anci
communities that CV/ and SW|D work with.

6. lJse of informatisn
6.1 Any confidential inforrnation or data that is shared by other Parties MUST be treated in

confidence and may not be passed to any third party without written permission. This
ciause wili be treated as legally binding and shall survive termination of the MoU. The
Parties acknowledge that each party may need tc use personal data {e.g. relating to
each other's board rnembers/ trustees/ executive committee and staff) for the purposes
of any legal anci regulatory and danor compliance. lf such a need arises, the parties will
discuss and agree with each other. the legitimate use of personal data for such purposes.

6.2 This MoU does not permit the use of any eopyrighted or trademarked materials without
the appropriate permisslons, inclr.iding for the avoidance ef doubt, either Party's naffie,
trademarks *t' i*gos wiihout the pri*r written per"missiair cf the other P*i"ty.

C\
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6.3 lnteilectuai property (e.g. stories, case studies, j*int researeh, puhlications, data,
technologies) resulting from the collaberation will be owned by the Party generating
;ueh intellectual praperty, or jointly cwr:ed y,,here appropriate and as agre*d between
the Parties. The Parties ackncwl*dge and agree that the intention is that each Party may
use each other's inteiiectual property that is directly attributable to the collaboraticn,
rrith prior written perrnission and aeknowledgement.

6"4 i'ieither Party shall use the name of the other in any advertising, promotional, sales
iiterature, or fundraising documents withor.it prior written eonsent from the other Party.

6.5 Each Party shall acknowledge the other in any advertising, publicity or dissemination oi
their joint work {written or verbal} in a way that makes clear that the Parties have been
working together as equal pai"tners.

7. Reporting
7.1Should funding be secured for a mutually agreed project, the specific reporting i

requirements will be outlined in a Project Partnership Agreement.

8. Termination of the Memorandum of Understanding

8.1 Either Party may withdraw from this MoU by notiiying each other in r.+riting if any of the
following eircu mstanees oeeu!':

r lf it reasanably believes that any of the joint projeci funding may have been usEd
unlawfully, inciuding fraud or bribery;

r lf it reasonably believes staff, service providers or operations represent a risk to
children, rrulnerable aduit: or others;

r lf anyone eannected ta the trvo organisaticn= takes any aetions which damages or is
iikely t* darnage the reputati*n *f bath Parties ir any wa'rr;

r li it eeases te *perate fcr an'y' reason, beeomes insolvent, is unable to pay its debts, an
order is made, cr resalution passed for winding-up, or a liquidator, receiver or similar
offiee is appoinied in respect *f any of its assets ior anything similar occurs).

!n the above cireumstarices, a !'eas*nabfe notice period tc allow for closure of activlties and
funciing obligatian: will be i"n'ditraily agreed between both parties.

Termination for convenience - Without prejudice tc section 8.1-, either Party may terminate
the MoU by giving three months' notice in writing.

9. Statutory and Legal requirements
9.1 To the fullest extent permissible in law, neither Party shall be liable to the other for any

injuries, deaths, losses or damages caused as a result of its activities unless and to the
negligence or wilful misconduct.
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9.2 The parties agree te abide hy l*eal and naqi*nai laws, tn partieular tl':e parties shall
c*r:rpl! +,'ith ail apFiicabie iaw:. regulaiions and codes cf eonduct having the force cf law
in cannecilan u;ith this MoU.

10 Notices: AnrT formal notice or sther eommunication {including, but not limited to, any
!'eport, receipt or notiee) that is required to be given under the terms of this MoU shall
be in writing and shall be sent by [secure email with delivery receipt or recorded
delive;',;] tCI ihe other Party at tire asdresses set cut below (as may be amended from
time to time):
l;: the ee=e *f e df ;

Anil Patil, Executive Direetor
Carers Worldwide, 30 l-odgefield, Weiwyn Garden City, AL7 LSD, UK
anil.patil@carersworidwide.org

ln the case of SWID:
fu'! d. l\4 a h e b u b u I 1"4 *n i r, 5e c r*te :-y G e n e re I

SWi* Bangi*desh, 4A Eskaton i;ai"den, Dh*ka-i,100, Bangi*iiesh
swidbd@gmail.com

11 Signatories

The undersigned .Jr.rly author:sed repres*r':tatlves *f e1{/ and SWID have fully agreed to abide
by the arranger'fie*ts rnade anrj esfiditlcr:s set oi;t in ihis ltloU. Exeeuted eopies cf the
signature oages of this MoU exchanged between ihe Parties, transmitted electronically in
P*rtabl* !)rle umer:t Format {FDF} ;}ta!i he treated as originals, fu!ly binding and rruiih fr:ll !egc!
f*rce and tffect. an'a the Fariies waive any :'ighis either rnay have to *bject ta such treatme*t.

F*r and on behaif of rs V/crldwide: For- and on behalf of SWID:

Name:

Title:

Date:

Name:

Title:

Daie:

d
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